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Activities 

• Needs assessment 

• Outreach activities 

• Facebook 

• CASPA Survey 

• Ongoing and future activities 



Needs Assessment 

• Catalog the principal organizations (governmental, private, 

academic, professional) to identify, review, develop, and make 

available appropriate and high quality materials to all stakeholders. 

• Develop a resource list of outreach efforts to contact the broadest 

range of prospective applicants.   

• Develop a working list of the key materials that need to be 

identified or developed to ensure all key stakeholder groups are 

able to provide accurate, timely, and useful information to 

prospective applicants. 



Needs Assessment (cont.) 
• Online Delphi approach with key stakeholder groups 

– HRSA/PAEA workgroup members 

– Veterans Caucus 

– Department of Defense representatives 

– PA program trainees 

– Active duty and reserve military personnel, veterans 

• Status 

 



Outreach Activities 
• Develop resource list (or menu) of outreach activities to 

assist PA programs nationwide. 

 Connect with bases and reserve/guard 

• Education centers, transition centers, networking events, 

education fairs 

 Non-profit organizations with a focus on mentorship, job 

shadowing, career fairs 

 Connect with service groups to get the message out 

• VA, USO, others 

 



Facebook 
 

• Development 

– Define “type” of page to create  

– Define “purpose” and “audience” 

– Define core page “elements” 

– Develop core “themes” 

• Status 

 



CASPA Survey 

• Conduct a survey of CASPA applicants including 

 all veterans applying in the 2011-2012 cycle and 

 a stratified random sample of non-veteran applicants. 

• Compare differences and similarities between 

veterans and non-veterans seeking to train as PAs. 

• Compare differences between veterans selected for 

PA training and veterans not selected for PA training. 



Caveats 

• This survey only connects with veterans who 

were able to meet the educational and training 

prerequisites to apply to PA training. 

• Surveys represent only a snapshot of a specific 

group at a specific time.   

• Surveys constitute self-report data, it can be 

difficult to distinguish reality from self-beliefs. 



Separating from Military Service 



Why did applicants join the military?   
(1=“No influence” to 6=“Major influence”) 
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What types of healthcare training do  
veteran applicants have? 

71% 

26% 

38% 

0%

20%

40%

60%

80%

100%

Civilian Military

Non-Combat Healthcare Experience 

Combat Healthcare Experience 



Do veterans need to earn a degree after  
separation, but before applying to PA training? 
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Did any of the following present obstacles to 
completion of coursework while on active duty? 
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Veteran vs.  
Stratified Non-Veteran Respondents 

 



Educational and Training Hurdles: 
Obtaining Educational Prerequisites 

 (1=“Not at all difficult” to 6=“Extremely difficult”) 
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Veteran Specific Reported Obstacles  
to Applying to PA Training 

 (1=“No impact” to 6=“Major impact”) 
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Readiness for PA training 
 (1=“Strongly disagree” to 6=“Strongly agree”) 

p<0.05 
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Importance of Potential Factors to Future PA Practice?   
(1="Not at all important" to 6="Very Important")  

p<0.05 p<0.05 p<0.05 
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Sample Findings: CASPA Applicants 

• Veterans report being educationally, psychologically and physically 

ready for PA training. 

• Veterans bring an extensive range of training and experience to their 

application. 

• Veterans report seeking healthcare training and other training as a 

common reason for joining the military. 

• Veterans do significant work after leaving the military to allow them 

to apply to PA training. 

• Veterans are more similar than different from their non-veteran 

counterparts. 



Ongoing and Future Activities 

• Further analysis and dissemination of CASPA survey outcomes. 

• Posting and maintenance of national Facebook page oriented to 

veteran applicants. 

• Assess PA program willingness and preparedness to recruit and 

train veterans (interviews). 

• Continue development of program resource list for outreach. 

• Pilot project for applicant to PA-vet mentorship program. 
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